The Following are receipts showing payments of $250 per
week for nanny, who says she worked up to a 16-hour
workday, followed by documents provided by a lawyer for
the Dhalla family. Documents include a letter nanny Mary
Richelyn Tongson signed for the family saying she could
have her passport anytime she wanted. Another document
Is federal government approval for Dhalla’s mother to hire
Tongson at a salary of $9.25 per hour.
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FROM | Addreaa - Adrazse

14:52 FROM-

Human Resources and

Regsources humaines et
Skills Davelopment Canada

i+l

FACSIMILE TRANSMITTAL - YA W D01
TRANSMISSION PAR TELECOPIEUR 2008 05 30
N:mbra de pa%es 1

9058216996

Dévelonpement des compétences Canada

T-185

POGIZDD4  F-04i

Securlty Classification
Classification de gécurith

Namn - BMam

Neil Dhalla

Talaphone NG, - N” da talaphons

( ) -

Andrass - Adragog

FAX : iies Wi
oS - db— S620

Faesimile No. - N* g tlbcoplagr |

() -

MNamg - Nom
Jaspal Brar

=

e ———————
Telephona No. - N* da |aldphone
{ale) 952-6912

Service Canada

Foreign Worker Program
P.0. Box 6500

Toronto, Ontario

M 3K4

Fax: 416-954-3107 or toll free 1 866-720-6094

Faggimig Mo, - N* de blacopioyr

( ) -

SLBJECT - OBJET

Regarding Confirmation # 7390340

Original in the mail with the corrected POSTA), CODE.

I Qparatot - Opératsur{tica)

( ) -

Telaphane o. - N* de 4ldphane

l

)

HREDC abMsbea [19%6-10-002) B

i you do nof recelve all pagan in good ordér, plasea cantact tha aperalor

Voulllaz commun|quar aves Fopdrataur{irioa) sl vaus ne receaves pae outos JoE pagot

page 3
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il LABOUR MARKET OPINION
CONFIRMATION FOR # 7300340
Safvics Canada Candre ¥ 3988

Fareign Workar Pragram (Orado Ragion)
PO Bas 6500 Torants LCD
Pownswiew A, ON WA SKa

20048-05-30

ER T 230082
Wisalszauga, ON LSV 14

Daar Mall Difalla,

Based on an assessmant of the labour markat, Sanvice Canada (5C) has seusd g potitive Labour Market Opnion
(LMQ), end has conlirmed your afaris) of employment ie the fongign worker|z) Kertifiad in the anached annes.

This BC labour matke: opinion is based an the inlormation i your apphaalion, which is outlined in the sttached

snnek. This confirmation & provided with ihe undenstanding thal gl iegal requIremesnts. with rspect lo employment,
arg lefiowed

These requiremans include, But we not limsted o

- All warkers in Canaga, including forsign workers, are profectsd by the relovant labaur and employment laws.
- All'workers in Conada are sniithed to work in @ sals wini kpkace whena Lhaic health 5 prosectad,

- It amployar does nal pay the wages o which 5 worker is sntitiad, workars - INciuding foraign workess - can file
camplain wilh th tedeal, provincial or termtonsl depaniment sesponaibile far empaymont slansards.

For more information on employmant standards in youwr erca, visi: W hegc. ¢ cafen/piiofswadls/brovineigl shimi

Thez poskive LMD, inchuding (he annas. must be submifisd by the loroign warker bo CIC 83 pan of mach worker's

applcatian 10 reckive a work parmif. This LMO canfirmalion i orty ofe of CIC's many requiremants in KU N} @ wark

Aefmil. t doBe ot auihonza the foralan worker(s) o anles, remain o work in Canada. That decishan is 1ha respansibiity

of CIC. Also note that in eddiion o the L0 confirmatian, CiC expects the warkar(e) 1o submil § topy of ihe

amplayment conlracl signed by you and the warker{z) price 10 issulng sher work parmil. The candisions ang banaliis

:fl-lri'mll in ihe amplcyment contract must be consistent with the fammation in tis LA canfirmation {@.9. magas, haours
WOk, alc. ).

Pl koop & copy of these documents for Your focords, and forwand @ copy ko the prospective foraign warker(s). As
whll, kindly advise this Sarvice Canade Canire and each forgign mational ¥ you ra longer raquite histher services as g
warker. or if you need to cancel your job offar prizr te fhe eniry of the worker o Caneda.

01 el 0D BB g TS am b B s BiaS Gl T
20060530 058 P Sanil Page 5 ad 3
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MAY=-30-00  14:53 F R T=19%  Fopsfeod  F-fdi
L4 =
LABOUR MARKET OPINION
CONFIRMATION FOR # 7300340
_“
ANNEX
Sysdam e reenber TRela4D

Sarvicy Canada Cantra: 3184 - Foreign Worker Program (Ortaric
Service Canada officer: Jaspal Brar Feaion)
Phwune; (416} B52-30912
Pn-iﬂ.m Eapiny daba 2009-05-30*
Flegse mole thal the Foogigh Worker must spaly fo CIC for 8 Work Parmil gfor fo #his cide

Emplenyar Informatian

Emgloyer 10 #: 23009
Eﬂmlnwfll:;e- Dhana, ke
*Flaase e of th A il | A ;
2 o & e for fulue rafgrance a8 this wil helg i the pramegiing af aay fufure Forsign
Employar Contaci]s)
Comps Name CR0E Phone Qiher Phone
Fail Qe {primary) (2035) B2 1-6906 {B0S5} 794-TE11
Third Party Information - NIA
Warker Information
Last name Fii sl nameg
Tengson Mary Richetyn
Jab Information
MOC code and tilla; BdTd - Live-in caragiver
Mumrizer of posificmes: 1
Lawal of adication: Mol spacified by amployer
(5 required by amployer) o
LErgLagE fiquiamanms:
Orat Engkzh
Wiriten: Englizh
Riegulatony Body: This ocoupation is not regulgiad
Duration of etmployment: 39 Manthis]
Yage: BBLZS | Mawr
Benifits: 10 dey(z) paid holicaye
2 deyie) ped sleh leave
Floues af werk: B 'houn's] per day

40 houng) per waak

Location(s) of smploymant; W

1263630 Bing-11a- Al 4. SbadaEdestn - ——
005-28-30 3,5 Pl At Page 3 of 3 Cﬂ]’ﬂlﬂ
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APPOINTMENT OF REPRESENTATIVE

To Human Resourcas and Skils Development Canadg:

FOR THE PURFOSES OF AN APPLICATION FOR A FOREIGN LIVE-IN CAREGIVER.

, residing at

WA

{name of employer)

(full addrexx)

Telephone Mumbar | ) - Fax Nuryimer; (

hereby appoint

{name of representativa)

of

(full address)

Tolephana Number.  { ) - Fax Numbar: {

an offer of employment far

¥ my rapregentative to act on my bhaf in relation to obtaining from Human Resourcss and Skifls Development Ganada a temporary smgloymant confirmation of

{name of individual to whem empleyrment has been offerad)

| heraby ugren to ratity and confirm all that my representative ahall de or cause to be done by virtua af this appointmant.

This appoisment shail remaln in full farce and stect unti uniesa dus notice in writing of ila revocation has baen given 1o HRSOC.

(signature of empiloyer)

{print name of emplayar)

available at the wab alle: :

dale (yyyy-mm-dd)

Persanal Information + administernd it accordance with tha Privacy Act. It will be retgined in P
| L . . ersonal Information Bank HRDG PRU 440 indlvidual
right to accass thair persongl information For instructions, please consutt the government publicatiar trfo Source found in Human Resources {:,a.::r:sh::ce: fhe

HRSOC EMPS093 (2005-08-004) £
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l'.'l Hurman Resaurces and Ressources humaines ef Pleasa Print
Skils Development Canada  Développement des compétences Canada FROTES TED WHEN COMPLETED - B

FOREIGHN LIVE- IN CAREGIVER APPLICATION

FLL LT THE ARPLICATON QHLY IF- Yis i A A ploe (o B auhorzed el parky] whe hae mae o ofen of emiployTierd i ke e in campheer. Soase ok e
e resquinaory i for i ngned empkeene CORO wi T e foemgn veem camgeaer |8 sampie contrest onn b lound oo e CIC sile at
e nicrmaion on fve ferm sheuid melsh mlormatos on e smploymend conlmct

N SO, T o, e sk MR e Srbnion of @ e i caregheer 3e siried I Be dmTrgancn aad Aefuges Arodecion At ang Regoalsbions:

A TTak-f LA RRATT MEEna @ e sah el (8 o g previd o T core. BN PRl SUpgear] Gans or ol O e 81 Rekiesdl e tal §ugoresenn 0 B privsis b shald -
Carmdy whars the petis: beg caned i et

EMPLOYER INFORBATION
[ 1 |Eempicrser 10 ¥ 0 appecan) 2 [Ghspn Marmeis) 2 [Famay inse
MEIL PR R
[+ JTetecisone o) l'rm}'ﬁuu Sawell PO Bow ¥
s §2l- A (Qes79(- 79l
(7 Jo o [Froeme o | E-Wl
MISHSSAUBA ONTIEIO LSV (2| neilibals & byt i

11 | Fas 12 [Have ros previously smpiopit & ferign s is cormgions? L —————
i - O v M [ o [0 Freeen

Camplyis his saotion gnly T apoule’s gl it nol S same o ths reploysrs

ilﬂun ki) H]h irlnh Hane

*THIRD PARTY INFORMATION {if
12 Jampany Hame 17 Third Pariy Ruprasentiirs wohorives in oci for sk

e
u sl Linguige & Cormaapondstos v [Pk b G et s B 8]
Englah D Evench

ﬂcn :Frl_mu ﬂl’nﬂ Coaie

23] Tetrpbone Fumsar F—— Iﬂﬁnhu-l:l:r _:EFE_
q ] - I I :|
T"“"""”"“"‘P"'""'“"E‘““‘Hﬂﬂm-mlmﬁmmmh-dmhhwumm Ersplenars who wiih o hgve

third party regrsenTLation shiould W1 ol e " Agparimon| of Lhedt FmCA00 4 M I
4 Fofifreans it o1 % M HRSDE reserves e ight 15 conlact B maleyer draciy i

DETAILS OF JOB OFFER
28 | Expociod duratons of smeimine
3{:} s pham
] The es-in cssngiver mut provide cins ko sl insst one dougnated wdiidusl A desgnaied Sduiie &
Zplgborship of Sesgraied o dvdusl dfinend a6 & Shiid (persan Under 18], af aldecy pereon (85 o clkderl, ora
[l Dby clied ) b Employer pemar wilh s desadly.

Dﬁhﬂ'mthemu“-m

Clmis £ manine ciligen Lars of paracn with d aebiky

MDT-H_ Child T

Chid S Carm o wafeor CRLZEN D o of pevsan with disabilig

Chid Coarn Larm of pan ko o Bren D Cirm of pascon Wil Sibabily

Chid Cam

FEIEI!DE\

O
a
G Care [ UL TETERYEE I [T ———
0
O

Cae of Mvior e D m“mﬁm&

e

HRBDE EMPSST (200500004 £ DESPOMIBLE EN FRAMGAIS - EMP S083F Canadﬁ
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DETAILS OF JOB OFFER (con't)

Note: To meet the regulatory requirement of the live-in caregiver program the live in caregiver's main duties must involve care of 1 designated
individual.

28 Maln duties of job

T provide. cert 79 motner whe ha 2 W&bf A:;:A-" madso o
,.w(z‘ mnwawusw

&‘-
i
3

A live-in caregiver it required to have a high 3choot edutation.
A llve-in caregiver is required 1o have the ability to both speak and write in at least ong of the official languages.

20 | Language requirements.
Oral: mziah D French m Othar Wirrttan: [HE/ngllah E] French D Qther

If Qther, please axplain

ﬂlHuuny wage / Monthly waga ﬂTDtBl hours of work per day ﬂTDtBi hours of work per weak ﬂl\lumber of days off per week

£9.25 7 X0 24 Lot 4 v

IN THE EVENT THAT THE FOREIGN LIVE-IN CAREGIVER WORKS LESS THAN FULL-TIME HOURS IN ANY
PARTICULAR WEEK, SHE/HE MUST BE COMPENSATED FOR FULL-TIME WORK.

A FOREIGN LIVE-IN CAREGIVER 15 CONSIDERED TO BE WORKING |F REQUIRED TO BE IN THE EMPLOYER'S HOME.
(Please note that forelgn live-in caregivers cannet ba on call 24 hours/day.)

ﬂnoum & board 35 humbﬂ'l’ of paid vachtion _|Numburuf paid sick daya 37 |Private fumished ﬂoumr banefits

days setommadation provided ?
5 3 49. §2 D Weehly
m Moy /O c;? EYQ& D Ne

ﬂ"lavc you attempled ta recruit Canadians/permancnt residents for this job? {Check with HREDC aMiea in your region to determine i this requiremsnt is mandalory.)

D Yes If yex. provide details of your recryitment efforts and the resuits.
- (Attach supporing docurisntation such as advertisamants in local newspapera, etr.)
E/No If no, please explain.

C“"‘ﬂw alrendsy Atriten g mninila

FOREIGN LIVE-IN CAREGIVER INFORMATION

AQ [Name of Live-in Caregiver ﬂ
Familv Name m Given Name{s) D
Male Famale
“TongSon meRy RIcHELYN %
ﬂlDat: of Birth (yyyy-mm-dd} 44 |Country of Residence {whara worker cusrntly lives) fJCil.izEn:hip
1972 -12-2.3 CANADA PHILLIPINES
ﬂll the live-in caregiver is currently in Ganada. please indicata the Immigration status-
farelgn worker foreign worker
{live-in caregiver) {not live-in caregiver) D refugee claimant D visdtor D tudent

HRSDC EMP5083 (2005-08-004) E
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DECLARATION OF EMPLOYER

| undarstand the intormation contained on this form and on any sheet attached thereto, including information that quallfies ax personal information within the
meaning of the Privacy Act, 23 weil aa any othar information and persconal information collectad by Human Regources and Skills Developmeant Canada
(HRSDC' for the purpose of providing & labour markel epinion pursuant 1o the immigration and Refuges Pratection Regulations shall ba ussd hy HREQK: and
sharad with Cltizanship and Immigration Cansda (CIC) solsly for that purposs. | understand that this information may aiao ba shamd with federal, provineial,
and/ior territerial dapartmants ar agancies as wall as with municipal governments, unions, assoclations and ather appropriate organizationa for the sime
purpose. Finally, | understand that this information may also ba ussd by HRSDC and ahared with CIC for policy analysis, research and/or evaluation in ralation
to the entry and hiring of forelgn workers to Canads or the fmmigration and Refugée Protection Act.

l understand that | have no ;M?.iﬂm to complate and sign this application, but that Eailure W do $o may prevent HREDC from providing a labour market
opinion as requirad by the /mmigration and Refuges Protection Regulailions,

Authority to collect the information cantained gn this form and on any sheet aachad therto, including any information that qualifies as personal information
within the meaning of the Privacy Act, &% wall & Ay other information and parsanal information collected by HRSDC for the purposes described abeave it
providao under the Depariment of Human Resources Development Act and the Immigration and Refugee Protaction Act. Once undar the control of HRSOC, the
information contalned In thie form and on any shest attached thereto that qualifias aa peraonal informatian within the meaning of the Privacy Act, as wall an any
athet paraonal information eollacted by HRSDC for theas purposas la adminktared in sccontance with the Privecy Act. Tha Privacy Act gives Individualy the
right to accass their paraonal information under the contral of & fadersl govermment institution. Instructions for making formal requesta ar outlined in the
pubiication info Sourke, coples of whish ane looated st all Human Resources Centres of Canada or st the follawing internet addrean: ; Tha
parsonal information collected by HR3DC for the purposes described above will be retained In Personal Information Bank “HRDC PPU 440",

| eartify that the infol

Signature of Em w

KPRIL. Y Jok

application is true and accurate.

DR Nei byali
Frinted Name of Employer

SIGNATURE OF THIRD PARTY (if spplicabls)

| cortify that the Information provided in this application |5 true and accurate to the best of my knowtadgs.

Signature of Third Party Reprosentative Printad Namo of Third Party Represantative

Cata

INFORMATION FOR EMPLOYERS.

Pheass forwand thiu application to the HREDE office raaponsible for procassing foraign worker applicationy,
For the list of appropriste HRSDC offices conautt the National Forelgn Workar website at:
Dto:/weew irads qe.calenfoatevavsiwherg youy live/many shim

of
cotiguit the blue pages of your talaphone directory under Sovemment of Canada.

CGnce an Officar 2asessss this applicatlon, tha smployer will be notified of the decision,

|-$bb 720 GO T4

HREDC EMPS093 (2005-08-004) E





