Office of the Provincial Advocate
for Children and Youth for Ontario

THE ROY MCMURTRY
YOUTH CENTRE

A SUMMARY OF ADVOCACY ACTIVITIES AND ISSUES
AUGUST 2009 — FEBRUARY 2010

Prepared by: Child and Youth Advocates
Nancy Russell
Lee Tustin

March 2010

401 BAY STREET SUITE 2200
TORONTO ONTARIO MS5H 2Y4



Introduction:

The Office of the Provincial Advocate for Children and
Youth is an independent Office of the Legislature
established under the Provincial Advocate for Children and
Youth Act, 2007. The mandate of the Office is clearly
outlined in the opening paragraphs of the legislation:

e Provide an independent voice for children and
youth, including First Nations children and youth
and children with special needs

e Encourage communication and understanding
between children and families and those who
provide them with services

e Educate children, youth and their caregivers
regarding the rights of children and youth

The Provincial Advocate is mandated to serve the more
than 26,000 children and youth who are often in peril and
known to child protection services, youth justice and
children’s ment al heal t h
identifies systemic issues involving children, conducts
reviews and provides education and advice on the issue of
advocacy and the rights of children.

The Office is guided by the principles of the UN Convention
on the Rights of the Child (UNCRC) and has a strong
commitment to youth involvement.

The Roy McMurtry Youth Centre (RMYC) is a 192 bed
secure facility that was scheduled to open in early 2009.
Construction began in 2007 and RMYC began posting job
ads for the hiring of front line staff in October 2008.
Management and staff began training and planning for
youth at the RMYC in January 2009. The RMYC formally
opened on Thursday May 28, 2009.

Youth started to arrive in small groups by mid July and a
fewweeks | ater the Advoca
calls from youth. Over the next month the calls increased
and youth identified a number of substantial concerns
which were communicated to the senior management team
and the Administrator at RMYC. Continued complaints
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about basic car e an ®ffica @mabied svithtcomplaints #outlsafeiryaral pekre ' s
violence prompted the Provincial Advocate to notify the Assistant Deputy Minister, Youth Justice
Services Division and the Minister of Children and Youth Services about the reports from youth.

In early October the Ministry implemented a number of changes at RMYC which appeared to result in

some positive improvements in basic care, access to the Advocate'.s Oof fi
However, between October 9™ and November 30" the complaints about safety and security at RMYC
increased by fifteen per cent. By mid January, young people werestillc al | i ng t Dfficcabalitv ocat e’

many of the same things they had called about in July 2009: quality of food; lack of programming; phone
access t o t he;stéffdyouth celatios and vio@ricd. Todayethere is little change in the
types of concerns that youth are bringing to the attention of the Advocat e Office. The Ministry and
RMYC Administration have indicated that although the Roy McMurtry Youth Centre has been
operational for over eight mont hs t hey are stil]l eMhpee rA devnocci ant ge
believes these growing pains could have been minimized had the relationship custody service model

sg r(

been fully planned and implemented prior to youth arriving at the Centre. Positive relationships
between staff and youth are powerful tools that can increase safety and create a respectful
environment.

According to the Ministry of Children and Youth
most potent factor in the detention environment is the attitude of staff persons who interact with the

residents. Relationship custody is a philosophy that encourages and empowers staff at all levels of the

organization to foster a positive and professional relationship with the youth in their care. In order for
relationship custody to be effective staff need t

There is a struggle taking place within the facility for the metaphorical soul of RMYC. This struggle is
characterized atalllevelsby t hose comfortable with a traditional
searching for a “relationship custody” approach.

e alack of clarity about the philosophy, goals and expected outcomes of what a relationship
custody approach would require;

e the destabilization amongst staff that is created by competing philosophies and approaches; and

e the perception of youth that the organization is in chaos and has little or no structure due to
staff inconsistencies and the struggle for the approach.

The Advocate's Office believes that the two appro
Stronger leadership is necessary at all levels to supportthe r el ati onship custody’ ap
the establishment of the Roy McMurtry Youth Centre.

The Advocate’ s Offi ce h a suppbrieckamges o dmprive thegtandardiofh t he F
care for youth. Although there have been some improvements the pace of change is too slow,
particularly in the areas of safety, staffing levels, staff-youth relations and programming.
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The Public Face of RMYC:

s N

The Brampton Fully operational, the jail will accommodate up to 192 youth aged 12 to 17 and
employ 311 full time staff and part time staff. The local jail will have an annual
budget of approximately $28.1 million, according to ministry officials. The
complex is 220,000 square-sftgédte” on
centre has been created for youth serving jail terms or in custody. A high
school, workshops, sports fields, running tracks, and a multi-faith spiritual and

Guardian published a
newspaper article
about the event on
Thursday May 28,

2009: religious centre are also on site.

. J

Excerpt from a Ministry of Children and
Youth Services job ad posted on
October 3, 2008.
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Voices of Youth at RMYC:

The Office of the Provincial Advocate for Children and Youth began receiving phone calls from youth at
RMYC at the end of July. The initial calls originated from girls housed in one of the two female
designated units at the centre. The calls increased in frequency by mid- August. Concerns reported by
youth at that time included:

e Foreign substances found in the food

e Small portions of food, “hungry all the time”

e Not enough food provided for youth observing Ramadan

e Poor quality of food

e Prescription medication not received regularly

e Cold temperatures especially at night, not enough blankets provided

e Lack of access to showers

e Lack of privacy in washrooms

e Overheadlightsonallnight,can’t sl eep

e Staff inconsistencies regarding the behaviour management system

e Lack of programming, “nothing to do here”

e Delayanddenialofphoneaccess t o ffikedvocate’ s O

e Delay and denial of phone access to lawyers

e Lack of privacy during phonecallstoAdvocate’ s Office and to | awyer

e Only allowed to call parents via collect calls/parents with cell phones cannot accept collect calls/
parents with financial constraints cannot accept collect calls

e Numerous cancelled family visits.

From December 1, 2009 to January 22, 2010 concerns reported by youth during site visits and phone
calls included the following:

e Uncooked and small food portions, less food on weekends because two meals (brunch, dinner)
rather than three meals are served per day on weekends

e Lack of access to medical care

¢ Not allowed to call the Advocate

e Lack of programming

e Shortage of staff prevents movement and therefore lack of access to school, spiritual centre, use
of washroom and recreation

e Locked in room for long periods of time

e Use of physical interventions by staff to manage behaviour

e Excessive force by staff

e Excessive searches

e Peerto peerviolence

The youth spoke of the excessive number of searches that regularly take place. Youth are required to be
locked in their rooms during searches while staff ‘strip search’ each youth for contraband. Complaints
regarding the use of long periods of room confinement (48, 72, 96 hours and in some instances 10 days
in a row) as a regular consequence were frequently voiced by youth. During confinement youth are



locked in their rooms and only permitted out one at a time to use the washroom when staff are
available to escort them.

It was also observed by Advocates visiting the RMYC that the level of cleanliness on the units had
declined since the end of November. In some of the units there were black scuff marks on the walls,
piles of dirt had accumulated in the corners, food droppings were on the floor in the program room, the
common area seating was quite soiled and the resident washrooms did not look as though they had
been cleaned thoroughly for some time.

The comments listed below are taken directly from interviews and telephone calls from youth at Roy
McMurtry Youth Centre:

Safety and Security:

"l continued to do my chore when | was grabbed roughly from behind by one officer and forcedN
up against the wall." (Sept. 09)

"| felt punches, my hair was pulled, they kicked me too, the nurse came to ask, she said she
would come back but she never did." (Oct.09)

« "Staff never talk to us they just tackle us" (Feb.10)

¢ "They call 4A the lockdown range. We are always in our rooms." (Oct.09)

*"We were locked down in our rooms all weekend. We got strip searched. Had to wait to go to
the washroom. We got locked down for something another unit did."(Nov.09)

¢ "Lots of random lockdowns" (Feb.10)
«"We get locked in our rooms after a code blue so they can do paperwork"(Feb.10)

« "Staff walked away, | had a bad vibe, got grabbed into the b-ball court, punched, kicked, kneed,N
a staff came out and asked another youth if he wanted a family visit on the weekend, my face
was swollen, my nose was bleeding, the staff just turned away and walked back inside. | think
the staff are working for the kids here." (Dec.09)

*"There's a lot of fights here, basically because there is nothing to do"(Feb.10)
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Standard of Care and Rights Violations:

"l did not get my medication last night because there was a nurse shortage."
(Sept. 09)

¢ "I am hungry all the time. Since being here | have lost 12 pounds."(Sept.09)

*"We were locked down and | didn't get my meds." (Oct.09)

*"We only get 2 meals on the weekend" (Feb. 10)

*"| can't get any clothes that fit" (Feb. 10)

« "Staff grabbed a youth by the hair to prevent a call to the Advocate."(Oct.09)
«"The food is not the best and they don't serve us that much." (Dec.09)

¢ "The food is making people sick, the sausages are raw."(Jan.10)

«"Food is too nasty - sausages are gross" (Feb.10)

an | C gave me the Advocate’'s phone number

would send someone with a phone and | should wait. | sat on my bed and waited with
the yellow paper in my hand. Then I fell asleep and woke up in the morning with the
piece of paper still in my hand." (Sept.09)

*"We can't use the bathroom until all the paperwork is done" (Feb.10) j

"I had to take my clothes off to cover the cold metal of the bed to lay on it. There \
were no blankets in SIU. It was like this for 2 nights." (Nov.09)
*"[ was in seg and | wanted to call the Advocate. | had been asking and asking. Finally,

Programming:
* "We missed school a lot in the past few weeks - not enough staff to take us."(Sept.09) )
¢ "l don't go to school here. My choice. It is not safe. | am afraid | will get into a fight and
then they will charge me. | don't need any more charges." (Oct.09)
« "Still no programming, still no staff, sometimes we can't go to school."(Nov.09)
«"If you don't clean your room you can't go to school" (Feb.10) y

«." There have been over 40 fights in here because the kids are getting frustrated, there is )
nothing to do so they fight each other." (Sept. 09)

e " | am supposed to do more here. There is no rehabilitation here. When the inmates are
mad then it increases the stress on us." (Oct.09)

*"Mostly we just watch TV and play ping pong." (Feb. 10) y

e | don’t understand why we couldn’t Y\
nothing. This could solve the food problem, because if we had a cooking program we
could eat what we made." (Sept.09)

"It took over a month to even see a psychologist."(Oct.09)
"l am bored with nothing to do-that's when | do stupid things & get into trouble"(Dec09)

*"There are so many fights because we're bored" (Feb.10) )

v
v
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Throughout the interviews there were an overwhelming number of comments made by youth regarding
staffing issues and staff-youth relations as reflected below.

Staffing and Staff-Youth Relations:

*"When my parents visited, even though it was approved, they cancelled the visit at the
last minute because they didn't have enough staff to supervise it." (Sept.09)

*" 1 no longer feel safe because of what staff do to you here.The staff are violent."(Oct.09)

"l was suppose to go to the AA program tonight but they already told me there isn't
enough staff to take me."(Feb.10)

« " Staff make fun of me for self-harming." (Sept.09)

* " When they have a grudge look out- staff hold grudges and pass them on to each
other." (Oct.09)

* "If staff don't like you you won't get food." (Jan.10)
"l was arguing with staff and she said'you're a dick head"'(Feb.10) )

* "When there are Code Blues, 20 — 30 staff come and they beat up on the youth, they \
punch and kick the guy in the face, then they charge us with threaten death and assault."”
(Sept.09)

* "Five staff threw me onto the bed, leaned on me with their knees, [with their full body
weight] they were choking me and holding me down. " (Jan. 10)

"l don't feel safe on this unit"(Feb.10) )

Statistics:

The statistics in this section of the report cover two time periods from August 1°* to November 30, 2009

and December 1, 2009 to January 22, 2010. These statistics are based on phone callstot he Advocat e’
Office and site visits to RMYC. The weekly site visits (ten in total) began on September 10, 2009 and

ended on November 12, 2009. Four additional site visits took place in mid February 2010 to talk to

young people about programs at Roy McMurtry Youth Centre. Calls from youth since January 22, 2010

and conversations with youth during site visits reflect similar concerns to those stated above.

The Advocate's Office had 161 indivi dQcaniplaitlsont act s
during the first time period. From December 1, 2009 to January 22, 2010 there were 61 individual

contacts and 77 complaints received. Some contacts provided multiple complaints spanning more than

one issue/category.
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Types of Complaints:

The nature of the complaints received has been categorized into four themes: Safety and Security,
Standard of Care, Rights Violations and Programming.

1. Safety and Security: Includes physical restraints, excessive force by staff, searches, lockdowns,
code blue incidents, and peer-to-peer violence.

2. Standard of Care: Includes access to basic quality of care, food, and warmth.

3. Rights Violations: Includes access to education, access to family, advocate, and lawyer.

4. Programming: Includes school, spiritual, recreation, culturally specific.

161 Contacts/250+ Complaints
Aug 1- Nov. 30/09

M Safety and Security
B Standard of Care
i Rights Violations

B Programming

Complaints about Safety and Security
increased by 15% between Oct 9 and
Nov 30, 2009.

There was a short time period between Oct. 6™ and Nov. 30" when the complaints received by youth at
RMYC decreased in the categories of standard of care, rights violations and programming. However
complaints received from youth at RMYC since Oct. 9, 2009 regarding safety and security issues
increased and centered on excessive use of force by staff, peer-to-peer violence, transfers to the secure
isolation unit and frequent searches.
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61 Contacts/77+ Complaints
Dec 1, 2009 - Jan 22, 2010

m Safety and Security
M Standard of Care
1 Rights Violations

W Programming

Complaints regarding the small portions of food and poor food quality have also resurfaced since

December 1%

Phone call s to t he Advocate’s Of f i

programming in general, concerns that staff shortages restricts access to school, family visits, and

spiritual and religious programming. Youth at RMYC have indicated the amount of time they are

spending in their rooms has been increasing (in several cases — 10 days at a time).

From December 1, 2009 to January 22, 2010 the number of complaints about violations of rights almost
doubled. Programming complaints remained the same, standards of care increased by 10% and safety
and security decreased slightly.

The violation of rights complaints included no access to education while off program, difficulty accessing

washrooms, lack of privacy and no access to family. Programming complaints were lack of programs and

no access to programming due to staffing levels. Peer violence, excessive force by staff and excessive
code blues and lockdowns were reported in the safety and security category. The standards of care
complaints were primarily food and quality of care items.
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86 Contacts/94 Complaints
Feb 9 Feb 17 Feb 18 /2010

m Safety and Security
W Standard of Care/Rights
Violations

Staff and Staff Youth Relations

B Programming

On January 25, 2010 t hieforraton abauicall of theprogafsfofferedto r e qu e s t

youthatRMYC. Thi s information was received by foll owin
MCYS. Advocates went to RMYC on February 9, 17 and 18" in order to discuss programming with youth

at the Centre. Over the three day period 86 youth were surveyed regarding programming and during

the course of the interviews youth provided unsolicited additional concerns. In this thr
youth described the following:

e Disrespectful communication between staff and youth

e Unfair treatment

e Staffing levels prohibiting movement to school, religious program and recreation
e Excessive lockdowns

e Increased peer violence

e lLack of timely access to washroom

e Complaints about quantity and quality of food

e Irregular programming, not always accessible
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Response from t hhe Advocateds Office

Weekly visits by the Office of the Provincial Advocate for Children and Youth to RMYC took place in
order to meet individually with all of the youth on each unit to advise them of their right to contact the
Advocate’'s Of f i odgeneralrightt addce and offesed youthahe bpdoetunity to share
any concerns they might have during these weekly face-to-face visits.

The Ministry of Children and Youth Services (MCYS) Assistant Deputy Minister of Youth Justice, the
MCYS Regional Director and the Administrator of the Roy McMurtry Youth Centre were informed of
these visits.

The Minister of Children and Youth Services was first advised there were concerns about RMYC by the
Provincial Advocate on September 8, 2009.

Information highlighted in this report was submitted to RMYC and to the Ministry of Children and Youth

Services in a timely manner. For example, t h e first emai | from the Ad
Administrator of Roy McMurtry Youth Centre was sent on July 31, 2009 and highlighted the following

concerns:

e Decreased access to family due to being placed geographically far from family

e Delayed from calling the Advocate’'s Office

e Phone’'s proximity to staff desk prevents priva
e lack of internal complaint process

e Not enough food, poor quality of food
e Staff disrespectful to youth, staff mocking and mimicking youth

Information regarding concerns was communicated several times per week (frequently on a daily basis)
to the RMYC Administrator and contained detailed and timely information regarding the complaints.

There have been five formal requests for investigations of alleged incidents reported by youth from the

A d v o c dficeetd tise Mistry of Children and Youth Services (Sept. 29, Oct. 9, Nov. 16, Oct. 30, and

Dec. 7). The requests are regarding incidents of a serious, violent nature and involve allegations of

excessive force by staff and/or failing to protect the safety of youth. To date we have received only

minimal information in response to our requests. We have been unable to access internal investigation
reports regarding “location of staff and superyv
communication between the Roy McMurtry Youth Centre and the Ministry of Children and Youth

Services regarding the alleged incidents. To date we do not have information to validate or dismiss these

allegations. This remains a concern.

Regulation 109 of the Child and Family Services Act requires service providers to establish a written
procedure for hearing and dealing with complaints regarding alleged violations of a young person’ s
rights. It is unclear if this is the practice at the Roy McMurtry Youth Centre as the RMYC management
team often responded to detailed complaints from youth by restating the complaint from the staff or
“adul t” per thyy kearingiand dealingavithhhe y 0 u tcdmplaint and seeking to resolve
the concern.
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The Provincial Advocate has had a number of meetings and teleconferences with the ADM of Youth
Justice to further raise the concerns identified by youth residing at RMYC. The Provincial Advocate has
also spoken to the Minister of Children and Youth Services and he has personally visited the Roy
McMurtry Youth Centre on three occasions to hear directly from the young people.

Response from MCYS

On Oct 9, 2009 The Ministry of Children and Youth Services provided a status update on the changes
t hat had been made at RMYC in response to
included additional staff hired on the management team, improvements to basic care and the
announcement of a unit by unit review of the facility.

Meetings with the Administrator of RMYC were held on November 12" and December 18, 2009. Those
changes already implemented and upcoming changes were relayed to the Advocate on December 18™
and included:

| mpl ementation of an internal compl aint

unit where youth can anonymously deposit written complaints that are reviewed on a daily

basis by the unit manager;

e An “1l ssues Co o ritkd by &MYO to tnandgeacsmplings érom youth that are
received by the Office of the Provincial Advocate for Children and Youth and to act as a liaison
betweenRMYC and t he Advocate’s Office,;

e A Youth Advisory Committee (one for male youth and one for female youth) has been created to
begin to solicit feedback from youth within the facility. Currently membership criteria and terms
of reference are being developed at RMYC. To date three meetings have been held;

e A process to review and change the current incentive program has also been implemented; and

e New youth officers have been trained and were scheduled to begin work in January 2010.

t he c

pr oced

The RMYC Administrator has been meetingwi t h a representative from t hi

monthly basis to review a summary of complaints received from youth, to inform of changes and/or
developments at RMYC and to discuss possible solutions to issues facing youth at the Centre.

The Assistant Deputy Minister (ADM) of Youth Justice Services provided a number of updates regarding
actions that had been taken in his letter dated February 19, 2010. The following actions by RMYC and
MCYS personnel were provided to address the complaints outlined in this report:

e Assessment of all living units to form an action plan to establish a solid foundation specific to
routines, activities, consistency and daily structure on living units;

e Increased staffing has reduced the number of program cancellations and increased types of
programs and activities offered;

¢ Increased supervision of staff and youth on living units;

e Availability of youth service officers has increased by 47 through recruitment and adding
additional training classes;

Page 13 of 19



e A more robust internal complaints process was introduced;
e Completed a comprehensive staffing model analysis;
e Interimvisitingpr ocesses were i mpl ement edfthdamilabilitppfr ove yc
family visits and to reduce cancellations;
e Complaints from youth related to food, lighting, pillows and room temperatures were
addressed; and
e A working group with community experts to undertake work related to youth involved in gangs
has been established. These community experts include representatives from the Breaking the
Cycle program as well as Michael Chettleburgh, one of Canada’' s tfeetr emost

gangs.

The Regional Director of the Central Region of Youth Justice Services responsible for the operation of
the Roy McMurtry Youth Centre provided the following updates:

e RMYCis reviewing the incentive program;

e They are developing intake and assessment units over the next couple of months;

e Joint management and Youth Service Officer training will take place over the next few months;
e Telephones have been installed in the quiet room on the units; and

e Extra staff on the weekend to try to reduce the cancellations of family visits.

Staff at RMYC:

There were numerous phone conversations, email messages and face to face meetings with both front
line staff and various members of the management team at RMYC during the time period encompassed
by this report. Several front line staff confided in Advocates and echoed the concerns that were
described by the youth living in the facility.

Common complaints from staff were:

e |ow staffing levels (less than 50% of allocated recreation staff were hired) preventing youth
from attending activities;

e significantly less than half of the promised allotment of casual staff necessitated numerous
cancellations of family visits, reduction in number and type of visits scheduled, delayed escorts
for emergency medical situations;

e aninability to implement earned incentives for youth;

e staff concern for their own safety;

e concerns that youth were not getting enough to eat;

e excessive force by staff;

e peerviolence; and

e lack of programming.

Front line staff provided concerns unsolicited. Many staff expressed concern about the direction of the
facility and worry that RMYC will not fulfill its true promise. They felt that they were not able to develop
relationships with young people in a manner that was described to them in their orientation and
training.
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Conversely, comments by staff al so included stat

compl ains to

t he Adv oc atyeudsthe©rfmt, yoa gy theyi arue , K'n d'va rteh ey c

goingtobelieve ever yt hing these criminals tell you?” and
i t It Was clear there are some front line staff and management staff who have not fully accepted the

relationshinp

custody” model

The Advocat e’ s he@@htérib Rulelic Servdica Emalayde éJdion (OPSEU) to identify any
common areas of concern at the Roy McMurtry Youth Centre. OPSEU expressed the following concerns:

Successful programs embody these
essential ingredients:

e Astrength based mindset among
staff and youth

e  Forming trusting connections
with youth in conflict

e Responding to needs rather than
reacting to behaviour

e Enlisting youth in solving
problems and restoring
damaged bonds

e C(Creating respect among young
persons, adults, leaders, and
families.

To the maximum extent, attempts to
change systems should involve all
stakeholders. At the governance level,
coercive policies are supplanted by
restorative polices. Those at the
supervisory level seek to build strengths
in direct-care professionals. Persons
having most direct contact with youth are
the most potent agents for change and
need practical methods for building
positive relationships and group climates.

Brendtro, Dr. Larry K. (2004) From coercive to
strength-based intervention: Responding to
the needs of children in pain.

e Insufficient numberofstaff—-| ow st affing | evel:
allow Youth Services Officers (YSOs) to have breaks and
don’t provide enough supervi si
e Not enough staff training;
e High incidence of peer on peer violence and violence
against staff;
e Not enough incentives for youth;
e Need for more programming; and
e Recognitionofa ‘ cl| as hatBMYC.cul t ur es

Programming

The Regional Director indicated the Ministry had recognized the

need for increased programming at the facility and advised the
Advocate’ s Office that staff had
December to put a number of programs in place. Information
obtained by the AdvshewadnaembsrofOf f i ce
one time programs did take place, especially over the holidays.

These can be beneficial to relieve immediate program deficits and

boredom but do not effectively address the long term program

needs.

The Provincial Advocate believes the type and range of programs
offered should be consistent with recommendations from two
inquests related to deaths in youth justice facilities (J.L. and D.M).

In the <case of J.L recommendatio
must include community resources such as counselling, medical,
psychiatric and mentoring programs. Parents and peer groups
should be welcomed by youth facilities and incorporated into
daily |ife in a consistent fashior

At the inquest for D.M. recommendations #6 and #12 address

programming requirements for youth justice facilities.

e #6 “Dawn to dusk programming with encouragement for participation by a range of incentive

based strategies.
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e #1 2Programs for youth should be numerous. Evidence in reports and testimony demonstrates
that dawn to dusk programming is effective in reducing peer on peer violence, assists in the

rehabilitation process and keeps youth mentall

Byfollowi ng t he ‘| nfroortnoachodl 0 Ad \Ed @ a duastgdinfenbtibni alsoet allfofe
the programs offered to young people at the RMYC. The information provided by the Ministry indicated
there were seven programs in November 2009, fifty-nine in December 2009 and fifty-three in January
2010. Included as Ministry programs were religious diets, individual counselling, assessments,
consultation, unit meetings, incentive meals, and individual treatment/behaviour plan.

During the three months 17 programs were cancelled due to lack of staff; 30 were cancelled due to
programming conflicts; 22 were cancelled due to lack of interest; and eight were cancelled for various
issues.

Over a two week period in February the Advocates visited all of the youth available at RMYC (86). The

Advocates asked the youth if they knew about the programsprovi ded t o t hficebikthes o0c at e’

Ministry, and if they had been offered the program, and if they attended the program. An overwhelming
majority of the young people interviewed had never heard of most of the programs. The mandatory
recreation program was the only program all the youth knew about but many indicated they did not go

to recreation on a regular basis due to staffinglevelsandn umer ous ‘|l ockdowns' Many
were interviewed blamed the lack of programming for the peer on peer violence.

Of the 119 programs it appears youth only attended 79 programs and more than half of the programs

were offered only once or twice. The schedule for programs offered does not seem to be provided on a

regular basis and often has programs overlapping on the same day.

On a positive note youth ac knowl edged that “There” iwher!| sgabts
available to escort youth to the culturalcentreand one young person said, *“A
Christmas. "’ | n 0 ped a nusiciprograma (Sigma Bettd) witl #hevhelp of the social

worker which is scheduled to start next month.

Since the Fall/l of 2009 the Advocate’ s Office has

with young people. These front line workers and senior staff were expressing their own concerns about
the Roy McMurtry Youth Centre and were seeking a way to assist. On February 20, 2010 the Provincial
Advocate brought together over 30 representatives of community agencies and service providers who
had previously expressed an interest in program development and reintegration of the youth at RMYC. A
Ministry representative attended and offered participants the opportunity to forward to her their ideas
and programs and invited everyone to meet in April to discuss forming an advisory committee specific to
RMYC. Yet still, there is little evidence of any planning in reintegration work. The RMYC has not built
relationships with organizations in communities and priority neighbourhoods where youth will return.

Generally there is no overall approach to programming. Even if accepted, MCYS list of programs
provided t o t hdoesAdakeap goath basy mrtic@idrly for thase, not in school or after
school. The school, cultural centre, recreation, health services, and social work programs do not seem
integrated into one cohesive approach.
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Ghosts Haunt a New Vision:
The Roy McMurtry Youth Centre was

shortlisted for the Civic and Community
Building Award at the 2009 World
Architecture Festival in Barcelona.

For over seven years, the voices of youth have informed us
that conditions in detention centres have not improved in

Ontario.
The Roy McMurtry Youth Centre has
There is a documented history of the types of issues that been designed from first principles,
have been identified in youth detention centres in Ontario setting new standards for the
but not resolved over time or change in location. Common comprehensive care of youth offenders
recurring themes are evident: and the architecture that supports
e Obstruction of the right them. ocat e’
Office;

e lack of programming and rehabilitation
opportunities;

¢ Inadequate provision of basic care; and

e Peerviolence.

The comments by youth already cited in this report are
confirmation that the experiences and perceptions of
youth in detention centers in Ontario have not changed
since 2003. Below is a list of quotes from youth in
detention centres from 2003 to 2010:

Dec 2003

“1t’s col diswheAit t nafgheéct $§ mme .
“The people in the ranges, the guards should keep a better

eye out and listen. Lots of shit happens on the range.”

June 2008

“Someti mes we don’'t get enot 50 we
gambl e fsoome tfionoeds... st af f g a mb | TheBody Politic and Architecture:

“ | saydve arelockedinour rooms. ” The decision made in 2004 by the

September 2009 Provincial Government of Ontario to

o am always hungry."’ introduce a new Ministry of Child and

“Breakfast. Sleep till lunch. Eat lunch. Sleep in cell. If you Youth Services, as distinct from the
justsithereitmakesy ou crazy..we don’t adult facilities, has allowed a re-

“Guy is sent to seg for yel |l evaluation of the programs and physical | . St af
room and tripped him and banged his head against the wall Sppureesien i sl (i el e n e

and hi s t oot h fell otiwWheh wsa youth offenders. Of great interest to the oom. ”

team was the potential that the major
innovations distinguishing the new
views of this Ministry could be directly

staff get wind of calls
*t o the Advocat erballyabOsindus;c e + t

cal l us snitches.” . :
expressed in the architecture.
September 2009
“Raw chicken, f ood i sthoggar ba even
they increased it. My stomach hurts every day. ™ | | ost
level because someone attacked me, | was in seg for 48 World Buildings Directory Online
hours and then in my room for 48 hours. It is not safe and Database
it is not fair."”
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January 2010

“Fight, watch awvl| gbeepaandoedatre.” The food her
crap.” St af fintusbeo xt hien sctoenapdl aof t al ki ng to ust— t hey s
put it iwhitlke wroxar® jail we should | eave with som
Conclusions:
The dichotomy between the current voices of youth housed at the Roy McMurtry Youth Centre and the
vision espoused by of the Ministry of Children Services is hard to reconcile. RMYC has completed a unit
by unit assessment, established a youth advisory committee, hired additional staff, and implemented an
internal compl aint procedure. The Advocate’s Offi
change at RMYC is not acceptable.
The worry remains that the negative momentum of the larger problems as outlined by this report has
the ability to overtake the vision of the RMYC and impede any progress towards positive initiatives. Time
is of the essence. RMYC has been open for over 8 months and is only now looking at more effective
ways of working with youth.
MCYS staff identified difficulty working with youth who have a short term stay and youth with serious
violent offences. RMYC has the opportunity to look to expertise outside the corrections community for,
thinking, problem solving, advice, and help. However this opportunity has not been taken. The
A d v o c Gfficeebroaght over 30 community experts together who offered to provide the Ministry
representative with programs and ideas to support the youth at the RMYC.
Despite the fact that the RMYC has hired and trained new Youth Services Officers and increased staff to
reduce program and visit cancellations there are still concerns from staff and youth that staffing levels
do not allow youth to attend programs on a regular basis. It also remains a concern that there is
insufficient staff to ensure staff and youth safety. Serious safety and security incidents that cause the
lockdown of every youth in every unit to their room continue while the problems listed above remain
systemic. It is true there are pockets of hope such as:
e the new library that just opened,;
e the apprenticeship program getting started;
e aprogram beginning in one unit to learn music production that was created by a youth;
e changes to the incentive program;
e internal complaint procedure develop;
e increased staffing and enhanced training in February and March; and
e the establishment of a youth advisory committee.
It is obvious there are well intentioned staff at RMYC who are trying to make a positive difference in the
lives of the youth at RMYC.
It is the view of the Advocate’'s Office that many

the philosophy, goals and expected outcome of the relationship custody approach; increasing staffing
levels; implementing dawn to dusk programming; and developing strong relationships with
organizations in communities and priority neighbourhoods where youth will be returning.

Al most everyone t dpake tAdunng the writing of th®d freport ceeognizes the
potential of the youth at RMYC and describes this potential in different ways. The Provincial Advocate
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sees the young people as sons and daughters, frie
plumbers, carpenters, doctors, nurses, entrepreneurs, and everyday workers. Senior ministry officials

introduced apprenticeship programs at RMYC and said the potential in supporting youth in becoming

responsible community membersa nd “ t d' X wpaasy agitr GSEY fintits public commitment to

social justice describes the potential for youth to be future employees and possibly members. The young

people themselves see their own potential and have repeatedly expressed the desire for an opportunity

tolivea“ produc'tive 1ife

The Minister of Children and Youth Services acknowledged the potential of RMYC and the youth when

she said, SYouth in custody and detention have very different needs from adults. We created this centre

with the vision of rehabi |l-dfféindand are gettey-mrapaneg topakeo pl € s o
the right choices and a positive contribution to society. We will continue to assess and make

improvements so this state-of-the-art centre isa placewec an be pTtheuddi oifi sthasr ' s Of
advised the Provincial Advocate thatan ‘“ acti on pl an’ to address the i:
Centre is forthcoming.

In August 2010 the Office of the Provincial Advocate for Children will begin a formal review of the Roy
McMurtry Youth Centre. At that time RMYC will have been operational with youth for over one year. It
is hoped the concerns raised in this report will no longer be evident.
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